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Stakeholder
letter

Dear Stakeholders,

I am pleased to present to you the first Sustainability Report of WIZ chemicals.
WIZ chemicals is a small company, we are not required to publish a 
sustainability report as much larger companies are, but we decided to 
undertake this journey for several reasons that you will discover throughout 
this document.

You won’t find in this report phrases like “WIZ has always cared about...” or 
“...we are deeply committed to upholding the ethical values that define us...”.

We preferred to focus on substance, on the educational values that we in 
Europe have had the opportunity to develop over the last 60 years, both in 
environmental, social, and corporate governance fields.
 
Let me begin with a few personal memories, presented through the modern 
ESG criteria (Environment, Social, and Governance):

“Kids, while you brush your teeth, make sure to turn off the tap.”   1965

“Guido, when you leave your room, turn off the light.” 1967

In the 1970s, when I was a child, one of the highlights of summer was going 
on vacation with my uncles and cousins when they came back to Italy. My 
aunt was Italian, while my uncle was Indian and was born and raised in 
Vietnam before moving to France and later Madagascar. Our family was 
already multicultural as far back as 1957!

By 2025, it goes without saying, of course. But back in 1968, my 
middle school class was among the first in Italy to try a mixed-gender 
classroom—13 girls and 12 boys. Even then, gender equality and equal 
treatment felt completely normal to me.

E
S
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Stakeholder
letter

“- In forty years of business, how many tax audits have you had? - From 
what I remember, about a dozen; with a total of 128 euros in fines. We were 
missing just 2 liters of solvent from a tax warehouse!!”

“- Your sponsorship of the men’s basketball team is significant! - True, 
a personal passion. Even in this area, we just underwent a three-year tax 
audit; no fines and compliments from the Authorities for the transparency 
and completeness of our accounting books.”

To be honest, the ideas of sustainability, careful use of natural resources, 
inclusion, gender equality, and respect for social rules and the community, 
have been part of my life since I was a child. They’re largely rooted in the ‘good 
manners’ I was fortunate to learn from my family and the social community 
I grew up in — the same community from which we have always sought to 
recruit our collaborators, who over time have built our team.
You might ask me, ‘Is that enough to ensure respect for environmental, 
social, and corporate governance sustainability?’

It’s certainly a good foundation, I’d say, but clearly it’s not enough.

G
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Otherwise, why is it that, if we broaden the perspective even just to Europe, 
large and small companies, public and private entities alike, from the post-
war years until recently, have dumped industrial and civil waste into rivers 
without treatment, released tons of harmful gases into the atmosphere (I’m 
not even talking about carbon dioxide, which is a different matter), moved 
production to countries that poorly respect workers and their safety just 
to cut costs, or relocated official headquarters to places with extremely 
favourable tax treatments (after all, if the law allows it...)?
Did something go wrong?

Certainly, something went wrong, and not just because of ignorance, but 
also due to convenience and calculation.
Hence, the much-discussed Green Deal, of which Europe proudly positions 
itself as a global champion, alongside a mix of confused and confusing 
feelings regarding “human rights,” represents a powerful opportunity to start 
setting things right.
But in my view, we need to be very clear: if Europe wants to once again play a 
meaningful role on the world stage, it needs real ESG—Environmental, Social, 
and Governance standards that are practical, achievable, and concrete. Not 
bloated regulations, not populist or utopian ideals, but frameworks that are 
truly sustainable—environmentally, socially, and industrially.
How overused the word ‘sustainability’ has become these days—and how 
many use it like a mantra, without giving it its true weight and meaning?
But we all must do our part, regardless of company size, governed by a sense of 
belonging to a community that must move together toward long-term goals.

So now you understand why, in our small way and despite not being required 
by law, we present to you today our first Sustainability Report, prepared 
following internationally recognized and accepted standards. We want to act 
immediately, officially and publicly, to improve our ESG performance.
We aim to progressively meet current and future global reference standards, 
while also hoping to satisfy the many organizations that promote their own 
private, local, sector-specific, or region-based standards.
We therefore call on all of you to bear witness, as we share the goals we’ve 
set for ourselves—not only to strengthen our role as a reliable partner, but 
also for the benefit of our customers, our team members and their families, 
our suppliers, and the entire community in which we operate.

I hope you will appreciate our commitment, and I will be happy to receive 
your feedback, whether positive or negative.

Dr. GUIDO AZARIO 
Owner and CEO WIZ chemicals s.r.l.
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Methodological
note

WIZ chemicals is publishing its first Sustainability Report, aiming to 
transparently communicate its environmental, social, and governance (ESG) 
performance to all stakeholders. This document outlines the initiatives 
undertaken, the results achieved, and future objectives, reflecting the 
company’s commitment to sustainable development.

The reporting boundary of this document pertains to WIZ chemicals s.r.l., 
specifically its operational headquarters in Dairago (MI), covering the periods 
01.01.2023–31.12.2023 and 01.01.2024–31.12.2024.

The report has been prepared in accordance with the GRI Standards issued 
by the Global Reporting Initiative, recognized globally for sustainability 
reporting. The Sustainability Report will be published on an annual basis.

The preparation of this document was carried out by an internal working 
group comprising the Technical Management, Commercial Management, 
and Administration and Finance Management, with contributions from the 
Heads of Procurement, Sales, Research & Development, Human Resources, 
and Regulatory Affairs. The process was supported by a team of external 
consultants, under the active and engaged supervision of the General 
Management.
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Who we are

WIZ chemicals S.r.l. is a leading company in the sector of additives for 
plastic laminates, offering a comprehensive and innovative range of 
products. Founded in 1983, the company has experienced significant 
growth over the years, beginning with the production of release agents 
and lubricants for plastics. This expansion continued with the development 
of additives for melamine, urea, and phenol-formaldehyde resins used in 
the manufacture of decorative plastic laminates, the establishment of 
a microbiology division, and culminating in 2013 with the launch of the 
Biotechnology Division, focused on the development of technological aids 
for the food industry.

WIZ continuously develops new products through ongoing technological 
innovation, in close collaboration with end customers—its primary focus.

One of WIZ’s key strengths is its commitment to the efficiency of processes 
and management systems, in accordance with international standards and 
regulatory frameworks.

The company has had a quality management system in place in accordance 
with the UNI EN ISO 9001 standard since 1998. Demonstrating its attention 
to the environmental impact of its products and operations, it also obtained 
environmental management system certification under the UNI EN ISO 
14001 standard in 2008. On July 25, 2017, both certifications were renewed 
in compliance with the 2015 versions (UNI EN ISO 9001:2015 and UNI EN ISO 
14001:2015).

In January 2024, the Biotechnology Division achieved certification of its 
Food Safety Management System according to the FSSC 22000 standard.

WIZ places fundamental importance on complying with all applicable 
legal and regulatory requirements. The company maintains a high level 
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Established in March 1983, WIZ chemicals built its foundation on U.S. know-
how for producing release agents used in plastic manufacturing.

In 1985, Guido Azario—still the company’s owner—opened the first small 
production facility. Due to increasing demand and staff growth, operations 
moved to a larger site in Legnano in 1994.

During this period, WIZ also began producing additives for the impregnation 
of papers used in decorative laminates—a product line that would become the 
company’s core business.

In 2006, the company inaugurated its current facility in Dairago, encompassing 
8.000 square meters of covered area on a 17,000 square meter site.

In 2013, WIZ established a dedicated Biotechnology Division to produce yeasts, 
molds, and biomass for the food industry, with Trade Name “laVitaWIZ”.

Today, WIZ manufactures over 8,000 tons of additives annually and employs a 
team of 40 people.

The company’s trademarked brands ALTON, GENEX, SOREX, SORIN, and 
laVitaWIZ are recognized worldwide as symbols of innovation, quality, and 
performance.

of vigilance regarding international regulations and updates relevant to 
its presence in foreign markets, with approximately 90% of its production 
exported worldwide.

The Market WIZ chemicals primarily operates in the chemical sector (97.5%), with a 
smaller presence in the biotechnology sector (2.5%).
In the chemical division, the company manufactures additives for decorative 
plastic laminates, as well as release agents and lubricants for plastics, 
particularly composite materials and thermosetting resins.

In the biotechnology division, WIZ specializes in the production of yeasts 
and molds for the food industry, targeting segments such as dairy, bakery, 
breweries, and fermented beverages.

The company’s market share is geographically distributed as follows:
	•  13% in Italy
	•  36% across Europe
	•  51% in non-EU countries

The chemical division exports to 45 countries, including Germany, Turkey, 
China, Brazil, and India.
The biotechnology division primarily serves the domestic (Italian) market.

History
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Materiality  
assessment

WIZ chemicals has committed to thoroughly analysing ESG (Environmental, 
Social, and Governance) topics in order to identify and assess the most 
significant issues for the company. This in-depth evaluation was carried 
out using the “double materiality” approach, which helps highlight and 
prioritize key ESG issues by examining them from two complementary 
perspectives:

1.	 	Inside-out perspective, focuses on how the company’s activities affect 
the environment and society. For example, it considers how business 
decisions can reduce carbon emissions, improve working conditions, 
and support local economic growth. By understanding these impacts, 
areas where the company creates social and environmental value 
are identified, allowing for actions that enhance positive effects and 
reduce negative ones

2.	 Outside-in perspective, examines how external ESG factors 
influence the company itself. For instance, environmental, social, 
and governance issues may impact financial and operational 
performance. Recognizing these influences helps the company 
prepare for challenges and seize opportunities to improve resilience 
and competitiveness

By combining these two views, a complete and integrated picture of 
the company’s ESG performance is formed, enabling more effective 
and proactive management. The double materiality approach ensures 
that strategic decisions are based on a thorough understanding of 
sustainability issues, supporting long-term value creation and meeting 
stakeholder expectations.

In response to the evolving ESG reporting requirements set by European 
regulations, WIZ chemicals committed to implementing a comprehensive 
materiality assessment according to the Double Materiality framework. 

What matters  
to us and our 
stakeholders
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This process involved a collaborative and participatory approach within 
the company, where the management team actively engaged in detailed 
discussions on each ESG topic and its related subcategories. Each topic 
was evaluated from both the inside-out and outside-in perspectives, and 
the collected insights were then further analysed collectively, leading 
to the identification of the most relevant material issues guiding the 
company’s sustainability path.

Within the environmental dimension, Environmental Footprint and 
Circular Economy were identified as priorities. In the social dimension, 
Worker Health and Safety and Product Safety and Quality emerged as 
material topics. Lastly, within the governance dimension, the focus was 
placed on Regulatory Compliance and Secure Information Management.

It is important to highlight that, although certain topics were not identified 
by the company as top priorities, they are nonetheless subject to constant 
attention and monitoring. While these issues may not represent the most 
significant impacts, risks, or opportunities for the organization—given the 
current context and the critical issues identified—they still hold relevance 
and are therefore overseen, monitored, reported in this sustainability 
report, and managed with due care and consideration.

Integration of ESG 
aspects in corporate

Legal compliance

Data management

Business ethics

Environmental Footprint

Circular economy

Natural resources and biodiversity

Energy

Climate change mitigation 
and adaption

Occupational health and safety

Value chain sustainability

Product safety and quality

1.50	 2.00	 2.50	 3.00	 3.50	 4.00	 4.50	 5.00

Human capital development

Corporate wellbeing

Diversity and inclusion

Territory and local comunity 
relationship

5.00

4.50

4.00

3.50

3.00
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2.00

1.50

Impact materiality
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Environmental topics
Social topics

Governance topics

Double Materiality Matrix
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Highlights

REVENUE 2023

SINCE 1998 SINCE 2008 SINCE 2024

EMPLOYEES
(average 2024)

HOURS OF TRAINING  
DELIVERED
(2023-2024)

WORKPLACE ACCIDENTS

REVENUE 2024 ITALIAN SUPPLIERS

PERMANENT 
CONTRACTS

EMPLOYEE 
PARTICIPATION

GENDER PAY  
GAP RANGING 

FULL-TIME POSITIONS
(2024)

HOURS OF TRAINING 
PER EMPLOYEE  
(annual average)

INVESTED  
IN COMMUNITY PROJECTS 
(2023-2024) 

22,4 M€

ISO 9001 ISO 14001 FSSC22000

36

6,155

0

23,1 M€ 96%

97%

100%

88% and 120%

100%

87

252,500 €

Products Carbon 
footprint 

Production  
efficiency plan

Scope 1 and Scope 2 
emissions  
quantification
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Governance

The corporate governance of our company is designed to ensure efficiency 
and transparency. The company is a single-member limited liability company 
(S.r.l.) with Dr. Guido Azario serving as Sole Director, General Manager, and 
Occupational Health and Safety Officer. There are no notarized powers 
of attorney, but some internal operational delegations allow company 
managers to sign on behalf of the Sole Director.
The legal audit function is assigned to the Sole Auditor, Dr. Gianmario Marnati, 
while the Prevention and Protection Service Manager is external, Dr. Roberto 
Monguzzi of LATA srl for Assoservizi.

Gianluca PURICELLI 
Sales Director div. chemicals

Lorena RUSSO
Regulatory Affairs

Manuel PAVAN
Sales Director div. biotech

Chiara CASTELLI 
CFO & HR

Guido AZARIO 
CEO

Massimo MORONI
Site Manager

Alessio STELLINI
R&D Manager div. chemicals

Paolo ZACCHELLO
Technical Director

Novella VENEGONI 
Customer Service Manager

PhD Isabella AZARIO
R&D Manager div. biotech

 GRI2-9 | 2-11 | 2-13 

Corporate Organizational Chart
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Quality, 
Environment 
& Food Safety 
Policy

At WIZ chemicals, we approach risk as an opportunity to innovate, prevent 
issues, and ensure quality at every stage of our work, placing leadership 
at the core of every action at all levels. This approach is formalized in our 
Integrated Policy for Quality, Environment, and Food Safety.

We are continuously committed to meeting the needs of our customers, 
suppliers, employees, and all stakeholders who care about our work, 
consistently monitoring their satisfaction.

We ensure full compliance with all applicable regulations and legal 
requirements, including HACCP standards for the food safety of our 
technological auxiliaries. But we do not stop there: we take a holistic view of 
the entire product lifecycle, from design to disposal, dedicating ourselves to 
reducing waste and environmental impact.

We carefully monitor environmental and production risks and performance to 
optimize resources and processes. Through targeted internal audits, we are 
prepared to promptly address any issues. Every production phase represents 
an opportunity to reduce environmental impact, while fostering innovation 
through research and development.

Transparent communication is one of our core strengths because we believe 
success always comes through open dialogue and collaboration.

With this philosophy, WIZ chemicals combines production excellence, 
sustainability, and social responsibility, building a better future together 
with those around us.
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Environmental
sustainability 

Committed to transparency and reliability in stakeholder communication, 
the company voluntarily monitors its environmental performance through 
sustainability reporting aligned with the GRI framework. This approach 
is part of an integrated program focused on quality and environmental 
responsibility, through which WIZ achieved ISO 14001 Environmental 
Management System certification as early as 2008. The company’s ongoing 
commitment is reflected in the development of increasingly efficient and 
sustainable production processes, and in the promotion of practices that 
actively reduce environmental impact and support collective well-being. 
This includes streamlining operations, optimizing workflows, and avoiding 
waste of time and resources.

The sustainability report reaffirms our commitment to continuous 
improvement and transparency in tracking our environmental performance. 
The 2024–2025 sustainability report underscores our ongoing commitment 
to progress and accountability. During this transitional phase, WIZ 
chemicals is investing heavily in production efficiency, nearly doubling its 
production floor space and implementing advanced automation for reactor 
management, logistics, and storage systems. These upgrades will not 
only boost operational efficiency but also significantly improve working 
conditions and safety within the company. The actions undertaken in 2024 
and becoming effective in 2025 will enable WIZ chemicals to comply with 
the highest quality standards, continuing its path toward excellence.

Resource 
consumption 
management

The consumption of raw materials, supplies and energy is among the most 
significant environmental impacts in the operation of a chemical company. 
Adopting sustainable practices is therefore essential to minimize this impact 
and ensure the efficient use of resources. 



Material use
 GRI 301-1 

The materials purchased meet the production needs of the two divisions 
of WIZ chemicals and are tracked through an incoming flow reporting 
system. This system allows easy access to data for the annual monitoring 
of raw material, auxiliary material, and packaging consumption. The 
implementation of effective production control is used to monitor and adjust 
the performance of production lines, identify inefficiencies or problems, and 
intervene promptly to correct them.

Between 2023 and 2024, production slightly increased from 6,679 to 6,887 
tons. At the same time, purchasing patterns remained stable in relation to our 
production capacity, with acids, organic compounds, resins, and surfactants 
accounting for over 90% of all incoming materials.

TAB.1 Raw and auxiliary materials purchased, excluding packaging 
2023/2024
  

Purchased materials 
categories

2023 2024

t % t %

Acids 1,427.22 22.15% 1,460.00 21.72%

Bases 972.10 15.09% 1,068.96 15.90%

Waxes 3.66 0.06% 3.84 0.06%

Surfactants 404.80 6.28% 410.84 6.11%

Solvents 125.18 1.94% 105.63 1.57%

Organic compounds 142.36 2.21% 175.91 2.62%

Inorganic compounds 32.99 0.51% 98.22 1.46%

Resins 617.53 9.58% 507.87 7.55%

Microbiology 5.02 0.08% 6.88 0.10%

Total materials (excluding H2O) 3,730.86 57.90% 3,838.15 57.09%

H2O 2,712.22 42.10% 2,884.81 42.91%

Total raw materials 6,443.08 100.00% 6,722.96 100.00%

FIG.1 Raw and Auxiliary Materials by Type – 2023/2024

0 1.000

2024

2023

2.000 3.000 4.000 5.000 6.000 7.000

Acids
Inorganic compounds Resins

Bases
H2O
Surfactants

Waxes
Solvents

Microbiology
Organic compounds
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TAB. 2 Purchased Packaging by Type – 2023/2024
   

Packaging
2023 2024

t % t %

Cardboard 0.49 0.12% 0.76 0.17%

Wood 153.49 37.78% 170.91 37.68%

Metal 132.98 32.73% 144.07 31.76%

Plastic 119.31 29.37% 137.87 30.39%

Energy consumption
 GRI302-1/4 

WIZ chemicals’ main energy uses include:
	• Natural gas to power two boilers—one for production and the other for 

heating;
	• Electricity for production processes, office climate control, and lighting;
	• Diesel fuel for company vehicles.

In 2023, WIZ chemicals consumed a total of 3,041.17 GJ of energy, increasing 
to 4,275.27 GJ in 2024. The bulk of energy consumption in 2024 was linked 
to production activities, with a smaller share related to transportation, 
climate control, and office lighting.

To ensure transparency and data reliability, the company has adopted a 
monitoring system based on direct measurements and utility bills. The data 
are reported without further processing, except for conversion into standard 
units (GJ), using the conversion factors provided in the table below.

TAB.3 Conversion factors
  

Energy carrier Conversion 
factors UM Source

Natural gas 0.035 GJ/smc ISPRA 2023 National Standard 
Parameters Table

Diesel
(mid-size car)

0.049 L/km Data processed by the Fuel Price 
Observatory – MIMIT1

36.000 MJ/litre Legislative Decree No. 199
of 8 November 20212

1 Analysis by the Fuel Price Observatory of the Ministry of Enterprises and Made in Italy (MIMIT), with 
methodological collaboration from the Italian National Institute of Statistics (Istat), based on data 
from the Ministry of the Environment and Energy Security (MASE) – Department of Energy, Directorate 
General for Infrastructure and Safety, Division II: Analysis, Planning and Studies of the Energy Sector and 
Georesources; the Ministry of Infrastructure and Transport (MIT) – Directorate General for Motor Vehicles 
and for Services to Citizens and Businesses in Transport and Navigation, Division 7: Motor Vehicle Data 
Processing Centre; and the Ministry of Enterprises and Made in Italy (MIMIT) – Directorate General for 
Market, Competition, Consumer Protection and Technical Regulations – Fuel Price Observatory.
2 Legislative Decree No. 199 of 8 November 2021, implementing Directive (EU) 2018/2001 of the 
European Parliament and of the Council of 11 December 2018 on the promotion of the use of energy 
from renewable sources, and the related Decree of the Ministry of the Environment and Energy Security 
No. 107 of 16 March 2023 (excluding electricity).
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During 2023–2024, data show that methane and electricity—allocated 
nearly equally—account for the bulk of energy consumed by WIZ chemicals, 
while diesel plays only a marginal role, contributing less than 5%. 

TAB.4 Annual energy consumption by energy carrier – 2023/2024
  

Energy carrier Use
2023 2024

GJ % GJ %

Natural gas Production, heating 1,316.72 43.30% 2,372.25 55.49%

Electricity Production, heating, lighting 1,594.08 52.42% 1,767.24 41.34%

Diesel Company vehicles 130.38 4.29% 135.78 3.18%

Total 3,041.17 100.00% 4,275.27 100.00%

FIG.2 Average energy consumption by energy carrier – 2023/2024

FIG.3 Annual energy consumption by energy carrier – 2023/2024
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To analyse energy data against annual production performance, WIZ  
chemicals has defined energy intensity—energy consumption (GJ) per 
tonne of annual production—as a KPI to monitor electricity and methane 
consumption, its two primary energy carriers. This straightforward metric 
facilitates annual performance reviews and progress tracking of improvement 
initiatives, supporting strategic decision-making for continuous enhancement. 

TAB.5 Annual Energy intensity by energy carrier – 2023/2024
  

Energy carrier Use
Energy intensity [GJ/t] Percent 

change
2023 2024

Natural gas Production, heating 0.20 0.36 +80.16%

Electricity Production, heating,
lighting 0.24 0.26 +10.86%

Total 0.44 0.62 +42.21%

The KPI analysis revealed a rise in energy intensity, with an 80 % increase 
for methane and an 11 % increase for electricity. This uptick stems from WIZ 
chemicals’ 2024 transition program, which expanded covered and heated 
areas and upgraded production lines. The KPI has enabled quantification 
of consumption changes resulting from these improvement measures—
expected to yield gains in efficiency, quality, and safety. Energy intensity 
will continue to be closely monitored to assess the impact of implemented 
actions and to plan further strategic initiatives.

Energy 
consumption | KPI 
 GRI302-3 

FIG.4 Annual Energy intensity by energy carrier – 2023/2024
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WIZ chemicals, aware of the importance of responsible water resource 
management, adopts strict measures to ensure its sustainable use. To this 
end, we have developed a Water Management Plan, subject to annual review, 
which governs every phase of the company’s water cycle, from sourcing to 
final discharge.

We have also conducted a comprehensive contextual analysis to fully 
understand how our operations interact with the local environment. Our 
Dairago (MI) facility is located within the Po River basin and the sub-basin 
of Lake Maggiore. According to assessments from the Aqueduct Water Risk 
Atlas by the World Resources Institute (WRI), our plant is situated in an area 
of low overall water risk, though it does present a medium risk of drought.

The analysis conducted enabled us to identify the primary sources of risk 
arising from WIZ chemicals’ interaction with water resources. These insights 
are invaluable in informing our continuous improvement process.

Water resource 
management
 GRI303-1, 2, 4 

FIG.5 Sub-basins of the Po River Basin3

3 ADBPO, Po River District Basin Authority
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FIG.6 Water Stress Map (Source: Aqueduct Water Risk Atlas-WRI-)

In response to this context, we have established a comprehensive monitoring 
system that provides in-depth insights into our water withdrawals and 
discharges.

Water consumption
 GRI303-3 

Water is a fundamental resource for WIZ chemicals, integral to both our 
production processes and as a key component in our products. Consequently, 
reducing and optimizing water consumption during manufacturing is of 
paramount importance. Our water supply is sourced exclusively through the 
municipal water network. The water utilized is freshwater drawn from a deep 
aquifer, managed via a well operated by CAP Holding S.p.A/Amiacque. 

WIZ chemicals’ water consumption primarily encompasses the following 
categories:
	• Water incorporated into final product formulations;
	• Process water: utilized for equipment cleaning, fume scrubbers, and 

auxiliary operations;
	• Water for heating and cooling systems: employed in closed-loop circuits 

maintained at constant volume;
	• Water for sanitary and domestic purposes;
	• Water for irrigation of green areas.

In 2023, WIZ chemicals withdrew 5,297.45 m3 of water, and in 2024, 
5,377.78 m3. Water consumption is monitored through monthly meter 
readings, enabling the detection of anomalies or leaks and ensuring 
responsible resource management.
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Water discharge
 GRI303-2, 4 

FIG.7 Water withdrawn – 2023/2024
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WIZ chemicals manages its water discharges through a comprehensive 
monitoring system, adhering to stringent standards. The company holds an 
Integrated Environmental Authorization for discharging its effluents into the 
public sewer system.

Wastewater is directed to the facility’s sewer system, which conveys, 
through separate networks:
	• Process water;
	• Domestic wastewater;
	• Stormwater

Water discharges are channeled to the sewer network managed locally by 
CAP Holding and sent to TAM (Environmental Protection Authority of the 
Magentino Area), which enforces its own acceptance limits. The volume 
of industrial and domestic wastewater is monitored and recorded within 
the fee declaration submitted to GRUPPO CAP. Monthly checks of process 
water are ensured, while an accredited external laboratory conducts 
in-depth analyses annually on both final discharge water and process  
water.

Stormwater is directed to the oil and suspended solids separator before 
being sent to the appropriate soakaway wells. While the quantities are 
not quantified, the system is designed to allow for sampling if needed.  



 WIZ chemicals  |  23

TAB.6 Water Discharge – 2023/2024
  

Water discharge
2023 2024

m3 % m3 %

Industrial wastewater 561.84 30.64% 518.44 32.67%

Domestic wastewater 1,271.58 69.36% 1,068.65 67.33%

Stormwater - - - -

Total 1,833.42 100.00% 1,587.09 100.00%
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FIG.8 Water Discharge – 2023/2024

Until 2024, WIZ chemicals operated an internal wastewater treatment 
plant, which is scheduled for decommissioning in 2025. The treated water 
underwent physico-chemical processes and was subsequently discharged 
as process water into the sewer system. In 2023, 62.25 m3 of post-treatment 
water were discharged, and in 2024, 75.75 m3. This quantity of water has 
already been accounted for in the total water discharge.
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WIZ chemicals is committed to addressing climate change issues and has 
initiated a structured process for accurately monitoring its greenhouse 
gas (GHGs) emissions, engaging an external consultancy specialized in 
environmental analysis. This collaboration has facilitated the development 
of a monitoring system that collects data on emissions at both 
organizational and product levels, thoroughly analysing emission sources 
throughout the entire supply chain and every phase of the production 
process. This approach not only enhances transparency but also aids in 
identifying opportunities to optimize energy efficiency and reduce overall 
environmental impact.

The company has calculated the carbon footprint of its products, based on 
the ISO 14067:2018 standard, the GHG Protocol, and specific guidelines for 
reporting product carbon footprints in the chemical sector, such as the TfS 
Product Carbon Footprint Guideline for the Chemical Industry. In addition to 
these specific studies, WIZ chemicals quantifies its direct greenhouse gas 
emissions (Scope 1) and indirect emissions related to energy consumption 
(Scope 2). The analysis of greenhouse gas emissions has been conducted 
using a calculation model developed with the professional software 
SimaPro Analyst 9.5 and the Ecoinvent 3.9.1 database. Greenhouse gas 
emissions have been calculated using the characterization method known 
as IPCC 2021 GWP 100a, version 1.01,developed by the Intergovernmental 
Panel on Climate Change (IPCC). This method includes characterization 
factors related to the global warming potential of direct gas emissions into 
the atmosphere over a 100-year time horizon. The global warming potential 
(GWP) is expressed in metric tons of CO

2
 equivalent (tCO

2
e), as it translates 

the contribution of different greenhouse gases into an equivalent CO
2

 value 
based on their impact on global warming.

Emissions 
management
 GRI305 

Direct GHG 
emissions – Scope 1
 GRI305-1 

WIZ chemicals’ direct GHG emissions result from the consumption of 
natural gas for heating and the use of company vehicles. Emissions from 
production-related stacks are monitored annually in accordance with the 
parameters specified in current environmental permits. These parameters do 
not include climate-altering substances and, therefore, are not considered in 
the company’s total reported OO

2
 emissions.

In 2023, direct emissions totaled 88.62 metric tons of CO
2
 equivalent 

(tCO
2
e), increasing to 149.81 tCO

2
e in 2024. This represents a 69.04% rise 

over the two-year period, primarily due to increased natural gas consumption 
following the doubling of heated surface areas. The analysis indicates that the 
distribution of emissions sources remained largely unchanged, confirming 
that natural gas consumption continues to be the main contributor to the 
company’s greenhouse gas emissions.
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TAB.7 Scope 1 GHG Emissions– 2023/2024
  

SCOPE 1 – GHG Source
2023 2024

Percent 
change GWP100 

[tCO2e] %  GWP100 
[tCO2e] %

Natural Gas – Heating 75.66 85.37% 136.31 90.99% +80.16%

Diesel – Company Vehicles 12.96 14.63% 13.50 9.01% +4.14%

Total 88.62 100.00% 149.81 100.00% +69.04%

Indirect GHG 
emissions - Scope 2
 GRI305-2 

WIZ chemicals’ indirect (Scope 2) greenhouse gas emissions are attributable 
to electricity consumption used in business activities. GHG emissions are 
calculated using the “Location-based” methodology, which considers the 
average emission factor associated with the specific national energy mix.
For a comprehensive and transparent assessment, Scope 2 emissions 
calculated using the “Market-based” approach will also be provided. This 
method accounts for the company’s specific energy procurement choices, 
such as the purchase of electricity with Guarantees of Origin (GOs).
If a company does not purchase electricity with such guarantees, its 
emissions are calculated by considering the residual energy mix, which 
represents the composition of electricity supplied to consumers without 
specific renewable energy contracts. The average emission factor associated 
with the residual energy mix is higher than that of the national energy mix, as 
it excludes the percentage of renewable energy covered by GOs.

Scope 2 emissions calculated using the Market-based methodology are 
71.65% higher than the corresponding emissions calculated using the 
Location-based methodology.

FIG.9 Comparison of Scope 1 GHG Emissions – 2023/2024
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TAB.8 Scope 2 GHG Emissions – 2023/2024
  

Scope 2 – GHG Source
2023 2024

 GWP100 
[tCO2e]

 GWP100 
[tCO2e]

Location based 151.57 168.04

Market based 260.17 288.44

In 2023, indirect Scope 2 emissions reached 151.57 tCO
2
e, while in 2024 

they amounted to 168.04 tCO
2
e, showing an increase of 10.86% over 

the two-year period. This rise is correlated with an increase in electricity 
consumption.

The total Scope 1 and Scope 2 emissions of WIZ chemicals for the two-
year period are presented in the chart below. The company recorded an 
overall increase in its emissions (excluding Scope 3 emissions, which 
are not reported) of 32.33%. This increase is mainly attributed to higher 
consumption of both electrical and thermal energy.

TAB.9 Scope 1 and 2 GHG emissions – 2023/2024
  

GHG Emissions 
2023 2024

Percent 
change GWP100 

[tCO2e] %  GWP100 
[tCO2e] %

Scope 1 88.624814 36.90% 149.81 47.13% +69.04%

Scope 2 - location based 151.5740094 63.10% 168.0392552 52.87% +10.86%

Scope 1 + Scope 2 240.1988234 100.00% 317.8542072 100.00% +32.33%

FIG.10 Comparison of Scope 1 and 2 GHG Emissions – 2023/2024
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To analyse emission data in relation to annual production performance, WIZ 
chemicals has established emission intensity as a key performance indicator 
(KPI) for monitoring its impact on climate change. Emission intensity 
measures the amount of CO

2
e emitted relative to WIZ chemicals’ total annual 

production expressed in tonnes. The calculation of GHG emission intensity 
includes both direct emissions (Scope 1) and indirect emissions associated 
with electricity consumption (Scope 2).

Over the two-year period analysed, WIZ’s Scope 1 and 2 emission intensity 
rose from 3.60E-02 to 4.62E-02 kgCO

2
e/t, marking an overall increase of 

28.33%. This growth is primarily driven by higher direct Scope 1 emissions 
due to increased natural gas consumption, with a smaller contribution from 
the rise in Scope 2 emissions associated with greater electricity demand.

For a proper interpretation of this data, it is essential to analyze the emissions 
KPI alongside energy consumption KPI, as the increase in emission intensity 
is directly linked to higher energy intensity. This analysis, combined with 
its effects on product quality, production capacity, and workplace safety, 
provides a holistic view of the impact of the technological improvements 
implemented by WIZ chemicals in 2024.

Therefore, emission intensity serves as a key indicator and benchmark for 
short- and medium-term business planning, supporting strategies aimed at 
optimizing energy efficiency and reducing environmental impact.

TAB.10 Scope 1 and 2 emission intensity – 2023/2024
  

Category
Emission intensity [tCO2e/t] Percent 

change
2023 2024

Scope 1 1,33E-02 2,18E-02 +63.94%

Scope 2 2,27E-02 2,44E-02 +7.51%

Total 3,60E-02 4,62E-02 +28.33%

GHG emissions | KPI 
 GRI305-4 
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FIG.11 Scope 1 and 2 emission intensity – 2023/2024

Significant 
emissions
 GRI305-7 

WIZ chemicals regularly monitors substances released directly into the 
atmosphere, measuring gases regulated under Italian and European 
legislation. The table below shows, in kilograms, the quantities of these 
substances emitted in 2023 and 2024. The data include all emission points 
within the company subject to AUA4 reporting requirements.

TAB.11 Monitoring of Direct Emissions – 2023/2024
  

Monitored Substances 2023 [kg] 2024 [kg]

VOCs (Volatile Organic Compounds) 68.34 73.61

Aliphatic amines 0.39 2.69

Ammonia 0.89 3.13

NOx (Nitrogen Oxides) 2.51 0.60

Particulate Matter (PM) 0.04 0.03
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WIZ chemicals employs an advanced operating model to optimize the 
management and monitoring of waste throughout the entire production 
cycle, ensuring constant control that drives continuous improvement within 
an environmental sustainability framework. 

To guarantee maximum oversight and transparency, the company uses 
SoGeR.Pro, a sophisticated software platform that precisely tracks the 
volumes of waste generated and disposed of, while also monitoring 
transporter and disposer permits in real time. WIZ chemicals also conducts 
waste characterization analyses and assigns the appropriate EWC (European 
Waste Catalogue) codes, with all data recorded in the system to ensure full 
traceability.

Demonstrating its commitment to innovation and regulatory compliance, 
the company registered with RENTRI in February 2025, ensuring that SoGeR.
Pro is fully interoperable with the new national waste-tracking system. 
The software is also used to quantify CO

2
 emissions generated by waste 

transport, tracing them from the company site to the third-party disposal 
facility.

This approach underscores WIZ chemicals’ dedication not only to 
sustainability but also to adopting innovative solutions for efficient, 
responsible environmental management. The company implements targeted 
strategies to reduce and manage waste impacts on two fronts: first, through 
careful selection of raw materials at procurement; second, by streamlining 
production processes to minimize off-cuts.

In 2024, WIZ installed storage tanks for purchasing bulk raw materials—
which are not yet in service—to reduce packaging use and the resulting 
disposal volume. Any remaining incoming packaging is washed and reused, 
minimizing environmental impact. Additionally, an in-depth analysis of 
production lines was conducted to optimize production cycles and reduce 
the number of reactor and pipeline washings, promoting sequences of 
compatible product runs.

All necessary activities for proper waste management are formalized in a 
dedicated company procedure that clearly defines roles and responsibilities 
across the entire waste generation and treatment chain. This structured 
approach ensures effective process control and fosters an increasingly 
sustainable management system aligned with the highest environmental 
standards.

Waste 
management
 GRI306-1 
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WIZ chemicals generated 117.39 tonnes of waste in 2023 and 133.16 tonnes 
in 2024, marking an increase of 13.44% over the two-year period. Hazardous 
waste accounted for approximately 90% of the total, showing a slight 
decrease during this timeframe. 

TAB.12 Hazardous and non-hazardous wastes – 2023/2024
  

Waste type
2023 2024

t % t %

Hazardous 106.47 90.70% 118.18 88.75%

Non-hazardous 10.92 9.30% 14.98 11.25%

Total 117.39 100.00% 133.16 100.00%

Focusing on the type of waste, the table below presents the quantities of 
waste generated by WIZ chemicals during the two-year period under review, 
broken down by European Waste Catalogue (EWC) class. As illustrated in the 
accompanying chart, over 90% of the waste falls under EWC classes 07 – Wastes 
from organic chemical processes and 15 – Packaging waste; absorbents, 
wiping cloths, filter materials and protective clothing not otherwise specified.

Waste generated
 GRI306-1 

FIG.12 Hazardous and non-hazardous wastes – 2023/2024
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TAB.13 Waste Generated by EWC Class – 2023/2024
  

EWC Class
2023 2024

t % t %

07 Wastes from organic chemical processes 78.16 66.58% 88.54 66.49%

08 Wastes from the MFSU of coatings, adhesives, sealants and printing 
inks 0.01 0.01% 0.01 0.01%

14 Waste organic solvents, refrigerants and propellants 0.00 0.00% 0.18 0.14%

15 Packaging, absorbents, wiping cloths and filters 35.63 30.35% 40.89 30.71%

16 Other wastes from industrial processes 1.70 1.45% 2.62 1.97%

17 Construction and demolition waste 1.46 1.24% 0.46 0.35%

18 Healthcare waste 0.43 0.36% 0.46 0.35%

Total 117.39 100.00% 133.16 100.00%

FIG.13 Average waste Generated by EWC Class – 2023/2024

The waste generated is further classified by EWC code, as shown in the table 
below.
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TAB.14 Waste Generated by EWC Code – 2023/2024
  

EWC 
Class Description EWC 

Code
2023 2024

t % t %

07 Aqueous washing liquids and mother liquors 070701* 77.12 65.70% 76.57 57.50%

07 Other organic solvents, washing liquids and mother 
liquors 070704* 0.00 0.00% 2.28 1.71%

07 Other still bottoms and reaction residues 070708* 0.83 0.70% 9.44 7.09%

07 Sludges from on-site effluent treatment 070712 0.21 0.18% 0.26 0.19%

08 Ink sludges 080318 0.01 0.01% 0.01 0.01%

14 Halogenated solvents and solvent mixtures 140602* 0.00 0.00% 0.18 0.14%

15 Paper and cardboard packaging 150101 0.00 0.00% 2.55 1.91%

15 Wood packaging 150103 5.88 5.00% 7.27 5.46%

15 Glass packaging 150107 0.24 0.20% 0.44 0.33%

15 Packaging containing residues of or contaminated
 by dangerous substances 150110* 28.52 24.29% 28.97 21.76%

15
Absorbents, filter materials, wiping cloths 
and protective clothing contaminated by hazardous 
substances

150203 1.00 0.85% 1.65 1.24%

16 Inorganic wastes containing dangerous substances 160303* 0.00 0.00% 0.74 0.55%

16 Laboratory chemicals consisting of or containing 
hazardous substances 160506* 0.00 0.00% 0.01 0.01%

16 Aqueous liquid wastes not otherwise specified 161002 1.70 1.45% 1.87 1.41%

17 Insulation materials 170604 1.46 1.24% 0.46 0.35%

18 Wastes whose collection and disposal is not subject 
to special requirements in order to prevent infection 180104 0.43 0.36% 0.46 0.35%

Total 117.39 100.00% 133.16 100.00%

In 2023, WIZ chemicals allocated 24.42% of its waste to recovery, increasing 
to 28.33% in 2024, marking an improvement in sustainable resource 
management. Of the waste sent for recovery, 76-78% consists of hazardous 
waste. Regarding waste sent for disposal, 96-98% is classified as hazardous 
waste. 

TAB.15 Waste destination by hazardous and non-hazardous waste 
2023/2024
  

Waste destination
2023 2024

t % t %

Recovery 37.93 24.42% 52.62 28.33%

of which non-hazardous 8.58 22.63% 12.39 23.54%

of which hazardous 29.34 77.37% 40.24 76.46%

Disposal 79.46 51.16% 80.54 43.35%

of which non-hazardous 2.34 2.94% 2.59 3.22%

of which hazardous 77.12 97.06% 77.95 96.78%

Waste destination



 WIZ chemicals  |  33

FIG.14 Waste destination by hazardous and non-hazardous waste 
2023/2024
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Biodiversity
 GRI304-1 

WIZ chemicals conducted a preliminary analysis of the potential impacts of 
its activities on local biodiversity, focusing on studying the characteristics of 
the environment surrounding its plant to achieve a higher level of awareness 
regarding its environmental impacts.

WIZ chemicals production facility is located at Via Campo di sotto 15, 20036 
Dairago (MI), covering a total area of 10,274.63 m2, of which 5,932.86 m2 are 
covered.

TAB.16 Company site area
  

Type Area [m2] %

Covered area 5,932.86 57.74%

Green area and appurtenances 507.72 4.94%

Unsealed runoff area 2,470.18 24.04%

Sealed runoff area 1,363.87 13.27%

Total area 10,274.63 100.00%

The company’s plant is located in a non-residential area, as indicated by the 
Territorial Government Plan (Piano di Governo del Territorio - PGT)5, which, 
however, places it within a peri-urban zone with potential for initiating 
ecological consolidation projects, given its proximity to a secondary 
ecological corridor.

5 Municipality of Dairago, Province of Milan Territorial Government PlanStrategic Environmental 
Assessment Environmental Report March 2011, update 03
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Dairago is a municipality within the Lombardy Metropolitan Territorial 
System, a densely urbanized area. However, it includes the Local Park of 
Supra-Municipal Significance called “Parco delle Rogge,” which spans 565 
hectares of valuable agricultural and forested landscape in the northwestern 
part of the Province of Milan (upper dry plain).

FIG.15 Environmental features and elements of the local ecological network – Municipality of Dairago. 
WIZ chemicals plant is marked by the location symbol. Source: http://www.altomilanese.mi.it/
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WIZ’s workforce consists of 24 men and 12 women, all covered by collective 
labor agreements (CCNL Chemical Industry and CCNL Industrial Managers). 
The company strongly prioritizes full-time employment and permanent 
contracts, which make up nearly all employment relationships. This approach 
provides employees with stability and job security, enabling them to plan 
their careers and personal lives with confidence over the long term.6

People

WIZ chemicals stands out for its commitment to social responsibility, 
demonstrating a strong dedication to values such as job stability, professional 
growth, and support for its employees. The company fosters safe and 
stable working conditions, prioritizes the hiring of talented individuals, and 
promotes ongoing training. This holistic approach aims to create a positive 
and motivating work environment that supports both the professional and 
personal development of every team member.

Employment
 GRI2-7 | 2-8 | 2-30 | 3-3 
 401-1 | 401-2 | 401-3 

6 All indicators have been calculated based on the annual average. The company does not employ work-
ers on zero-hour contracts.
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FIG.16 Total Number of Women and Men by Employment Type – 2023/2024 

FIG.17 Total Number of Women and Men by Contract Type – 2023/2024 
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During 2023 and 2024, WIZ welcomed four interns and thesis students into 
the Biotechnology Research and Development department. These young 
talents gained valuable hands-on experience, contributing to innovative 
projects while complementing their academic training with practical skills 
essential for their future careers.

Several functions are entrusted to external companies or professionals, 
such as IT management, Occupational Health and Safety Officer services, 
shipping, gardening, machinery and utilities maintenance, and pest 
control. This outsourcing strategy allows the company to concentrate 
on its core activities while maintaining high standards in specialized 
support services.
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Over the past two years, WIZ recorded 8 new hires and 6 departures. 
Among the new hires, three were women and more than half were under 
the age of 30, reflecting the company’s commitment to youth employment 
and gender equality. Most departures involved male employees (5 out of 6), 
including four voluntary resignations and one retirement.

Two new fathers took parental leave and returned to work afterward. The 
return and retention rate for new parents—defined as remaining employed 
for more than 12 months after returning—was 100% during the period. 
This positive result reflects a consistently supportive work environment, 
especially during key life moments such as parenthood.

Staff engagement at WIZ shows no signs of critical turnover issues, 
reflecting a shared commitment to the company’s values of efficiency 
and responsiveness to the needs of all stakeholders. The workplace 
atmosphere confirms that the management’s efforts to foster a sense of 
belonging and active participation in company affairs are both recognized 
and appreciated.

Furthermore, the introduction of performance bonuses, corporate welfare 
plans, and other incentive schemes demonstrates WIZ chemicals’ focus 
on employee well-being and satisfaction, aiming to promote long-term 
stability and motivation.

Annual improvement goals are established in collaboration with process 
managers and the relevant personnel, and are communicated transparently 
across the organization. At the beginning of each year, all staff are 
informed about the results achieved, the outlook for the coming year, and 
the strategies to be implemented, during a company-wide meeting known 
as the “general assembly.” On this occasion, employees are also invited to 
formally express any professional or personal goals and aspirations. These 
are then collected by management and summarized in a document that 
is shared with everyone, using the most appropriate methods to respect 
privacy and feasibility considerations.

WIZ chemicals has long had a reward-based incentive system for its 
employees, and since 2022, has also implemented a corporate welfare 
plan for all permanent employees with at least three years of service. The 
plan is structured into several components, designed to provide economic 
support and incentives.

In the area of healthcare, supplementary health insurance FASCHIM is 
offered to all employees, while executives are covered under FASI and 
ASSIDAI schemes, with part of the cost borne by the company. For certain 
key positions, additional health coverage is fully financed by the company, 
offering even broader protection that extends to family members. 
Executives also benefit from company-paid life, accident, disability, and 
long-term illness insurance.
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With regard to supplementary pensions, the company provides additional 
pension contributions through the FONCHIM fund for all eligible employees 
and PREVINDAI for executives, supporting them in building a robust 
retirement plan.

A core element of the welfare system is the contractual corporate welfare 
scheme, currently active for the 2022–2024 period and being renewed 
for 2025–2027. Under this scheme, an annual welfare credit is granted 
to employees with at least three years of service—reduced to two years 
starting in 2025. The credit is distributed via a dedicated platform, allowing 
flexibility and customization in how it is used.

In addition to the core welfare plan, WIZ has implemented a performance-
based bonus system with preferential tax treatment, currently active for 
the 2023–2024 period and already renewed for 2025. This bonus is tied to 
the achievement of specific targets and serves as an additional financial 
incentive for employees.

For certain roles, a contract-based Management by Objectives (MBO) 
system is in place. This system links a portion of compensation to the 
attainment of individual and team goals, and includes a variable component 
for the Area Manager position.

Additionally, contractual one-off bonuses are provided in specific cases. 
In 2024, for example, a special payment was allocated for the SAP 
implementation project, recognizing the increased workload it entailed 
for several employees. Other employees received one-time bonuses to 
compensate for operational disruptions caused by major maintenance 
work and plant expansion. A further bonus was granted to the biotech 
division for its feasibility study related to a potential new production site.
Finally, as a fringe benefit, company cars are provided to commercial Area 
Managers, as these are essential tools for carrying out their duties.

In summary, WIZ’s welfare plan consists of a coordinated set of initiatives 
aimed at enhancing employee well-being through support across several 
key areas—from health and pension planning to financial incentives and 
the recognition of individual contributions.
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TAB.17 Total number and percentage of employees by contract type 
and employment category, hires, and turnover broken down by age group 
and gender – 2023
  

Contract Type Permanent Fixed-term By Gender

M 24 (68.6%) 0 24 (68.6%)

F 11 (31.4%) 0 11 (31.4%)

By type 35 (100%) 0 35 (100%)

Employment Type Full time Part time By Gender

M 23 (65.7%) 1 (2.9%) 24 (68.6%)

F 11 (31.4%) 0 11 (31.4%)

By type 34 (97.1%) 1 (2.9%) 35 (100%)

New hires <30 30-50 >50 By Gender

M 1 (25.0%) 2 (50.0%) 0 3 (75.0%)

F 1 (25.0%) 0 0 1 (25.0%)

By type 2 (50.0%) 2 (50.0%) 0 4 (100%)

Voluntary 
resignations <30 30-50 >50 By Gender

M 1 (25.0%) 1 (25.0%) 1 (25.0%) 3 (75.0%)

F 1 (25.0%) 0 0 1 (25.0%)

By type 2 (50.0%) 1 (25.0%) 1 (25.0%) 4 (100%)

Retirements <30 30-50 >50 By Gender

M 0 0 0 1 (100%)

F 0 0 0 0

By type 0 0 1 (100%) 1 (100%)

TAB.18 Total number and percentage of employees by contract type 
and employment category, hires, and turnover broken down by age group 
and gender – 2024
  

Contract Type Permanent Fixed-term By Gender

M 23 (63.9%) 1 (2.8%) 24 (66.7%)

F 12 (33.3%) 0 12 (33.3%)

By type 35 (97.2%) 1 (2.8%) 36 (100%)

Employment Type Full time Part time By Gender

M 24 (66.7%) 0 24 (66.7%)

F 12 (33.3%) 0 12 (33.3%)

By type 36 (100%) 0 36 (100%)
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New hires <30 30-50 >50 By Gender

M 2 (50.0%) 0 0 2 (50.0%)

F 1 (25.0%) 1 (25.0%) 0 2 (50.0%)

By type 3 (75.0%) 1 (25.0%) 0 4 (100%)

Voluntary 
resignations <30 30-50 >50 By Gender

M 0 0 1 (100%) 0

F 0 0 0 0

By type 0 0 0 1 (100%)

Retirements <30 30-50 >50 By Gender

M 0 0 0 0

F 0 0 0 0

By type 0 0 0 0

The protection and safeguarding of workers’ health and safety in the 
workplace are essential elements in all company activities and decisions.

Management ensures full compliance with all mandatory health and safety 
regulations applicable to the workplace, not only to avoid penalties but, 
more importantly, in recognition of the ethical significance of these issues. 
The company has never experienced workplace accidents, and the utmost 
attention is given to preventing potential risks and eliminating them or, 
where not possible, reducing them to an acceptable level. Every effort is 
made by Management and all personnel directly involved to raise awareness 
among employees on health and safety matters.

Every decision regarding health and safety is made in accordance with 
the general protection principles and measures established by current 
laws, in particular Legislative Decree 81/2008 (the “Consolidated Act” on 
Occupational Health and Safety), with the primary objective of safeguarding 
the physical and mental integrity of personnel. All workers are covered by 
this occupational health and safety management system.

The company’s organizational structure for health and safety includes a 
hierarchical framework headed by the Employer (Datore di Lavoro), who relies 
on Supervisors (Preposti) for implementation and oversight. The Employer is 
also supported by an external professional of proven expertise, who serves 
as the Prevention and Protection Service Manager (RSPP - Responsabile del 
Servizio di Prevenzione e Protezione). This officer is entrusted with coordinating 
the prevention and protection service and providing consultancy regarding 
the obligations and activities to be performed in relation to workplace health 
and safety.

Occupational 
Health 
and Safety
 GRI3-3 | 403-1 | 403-2 | 403-3 
 403-4 | 403-5 | 403-6 | 403-7 
 403-8 | 403-9 | 403-10 
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Worker consultation is ensured by the presence of a Workers’ Safety 
Representative (RLS), elected by the workforce. The Employer also appoints 
a Competent Physician for employee health surveillance. Additionally, 
trained teams are in place for firefighting, evacuation and emergency 
response, and first aid.

Hazards and risks within the company are identified, evaluated, and 
controlled in accordance with legal requirements, using both internal and 
external qualified personnel. These are documented in the Risk Assessment 
Document (DVR), with risks summarized by department and job role. All 
identified risks are reviewed on an annual basis.

At WIZ chemicals, the number of workplace incidents and accidents is 
continuously monitored and managed to keep it as low as possible. The 
methodology provided by INAIL guides the tracking of these events and the 
calculation of key safety indicators. For years, WIZ has recorded frequency 
rates (FR = number of accidents / million hours worked) and severity rates 
(SR = days of absence due to injury / thousand hours worked) below the 
national manufacturing industry average (FR average for 2020–2022: 11.9 
source: INAIL).

Based on the investigation of root causes, reports of near misses, and their 
ongoing monitoring, appropriate corrective and preventive measures are 
implemented to prevent recurrence of such events.

In the reference biennium, no workplace accidents occurred, not even 
commuting accidents. This exceptional result testifies to the company’s 
unwavering commitment to protecting the health and safety of its 
employees.

TAB.19 Statistics on occupational injury events – 2023/2024
  

2023 2024

Number of recorded injuries 0 0

Total days of absence due to injury 0 0

Hours worked 56,780 60,995

FR 0 0

SR 0 0

Workplace health and safety training and related updates are provided to 
all WIZ chemicals employees in accordance with the criteria set forth in the 
State-Regions Agreement dated 21/12/2011, covering both general training 
and specific risk-related training. Trainers, external to the company, are all 
qualified according to the aforementioned Agreement. Training is always 
conducted during working hours and is therefore paid; its effectiveness is 
assessed through tests.
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In addition to activities aimed at ensuring health and safety in the workplace, 
WIZ chemicals offers its employees further services and opportunities to 
promote health and well-being in their daily and family life. All employees 
have access to the supplementary health care fund (FASCHIM), which 
provides access to healthcare and dental services with both direct and 
indirect reimbursements, for themselves and their family members.

Employees are also offered the option to convert their annual performance 
bonus, via an external platform, into welfare services, including healthcare 
and family assistance services.

In cases where contractor companies operate on company sites, a Single 
Document for the Assessment of Interference Risks (DUVRI) is prepared and 
delivered. This document informs the contractor of the risks affecting the 
workers present and the prevention and protection measures to be adopted 
to mitigate them.

During the reporting biennium, no incidents involving contracted workers 
or other non-employee workers under our control have been recorded. 
No occupational diseases have been reported, either among employees 
or other workers. This outcome demonstrates the effectiveness of our 
prevention and safety measures, confirming our ongoing commitment to 
ensuring a safe and protected workplace for everyone working within our 
facilities.

WIZ chemicals places the utmost importance on the professional growth of 
its employees. For this reason, annual training courses are planned to update 
and deepen skills—spanning technological aspects, safety and environmental 
compliance, as well as personal and interpersonal development. Investing 
in employee training is essential to ensure continuous skill development, 
improve work quality, foster innovation, and maintain the company’s high 
level of competitiveness.

Training plans, approved during Management Review, are developed taking 
into account technical evolution, the competencies required and defined for 
each role, and the appropriate oversight of all operations.

WIZ chemicals offers an initial training program for new hires and continuous 
training throughout each employee’s career. Training activities are also carried 
out as part of job rotation programs, including generational transitions due 
to retirement.

Training activities at the company include onboarding and updating 
employees on internal or quality procedures, occupational health and safety, 
technical-professional training for skill enhancement or the acquisition 

Training 
and Education
 GRI3-3 | 404-1 | 404-2 | 404-3 
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of new competencies, and job shadowing. The company also encourages 
employees to participate in events that can enhance their knowledge, such 
as conferences, symposia, and national or international trade fairs.

In the 2023–2024 biennium, all employees participated in training activities, 
with a total of 6,155 hours delivered equal to an average of nearly 87 training 
hours per employee.

FIG.18 Percentage Distribution of Training Hours Provided by Area – 2023/2024 

TAB.20 Training Coverage and Average Hours per Employee, by Gender 
and Role – 2023/2024 
  

2023 2024

Participation 
Rate (%)

Average 
Hours per 

Participant

Participation 
Rate (%)

Average 
Hours per 

Participant
Women 100% 72.0 100% 118.6

Men 100% 92.0 100% 72.2

Production Staff 100% 8.4 100% 39.7

Administrative Staff 100% 115.5 100% 128.9

Middle Management 100% 159.6 100% 60.7

Senior Management 100% 28.3 100% 56.5

Total 100% 85.7 100% 87.6
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WIZ chemicals is committed to promoting equal opportunity and pay 
equity for every employee and candidate, and to preventing any form of 
discrimination within the company. Ensuring a fair and inclusive work 
environment—where everyone can be their authentic selves without fear of 
prejudice—not only enhances employee well-being and satisfaction but also 
drives productivity and creativity. A diverse and inclusive workplace attracts 
talent from varied backgrounds and cultures, enriching the company with 
fresh ideas and perspectives.

Our internal regulations also require that interactions among workers 
at all levels of responsibility be conducted with mutual respect and 
professionalism. In particular, any offensive behaviour of a sexual nature that 
causes discomfort or that might explicitly or implicitly affect employment 
decisions or career development is strictly prohibited.

With respect to two key diversity dimensions—gender and age—the WIZ 
chemicals workforce comprises two-thirds men and one-third women, with 
steady progress toward a more balanced gender representation. Employees 
under 30 account for 14% of the workforce, reflecting our strong commitment 
to engaging young talent, while those over 50 make up one-third, valuing the 
experience and wisdom of senior staff. Corporate governance rests with a 
Sole Director aged over 50, an experienced leader who guides the company 
with expertise and vision.

TAB.21 Percentage of Employees by Age Group and Gender – 2023/2024
  

Percentage of Employees 

2023 2024

Women 31.4% 33.3%

Men 68.6% 66.7%

<30 years 20.0% 13.9%

30-50 years 48.6% 52.8%

>50 years 37.1% 33.3%

Within our workforce, we also employ one person with a disability, fulfilling 
legal requirements for inclusive hiring. Beyond compliance, we believe that 
including people with disabilities enriches our workplace culture: diversity 
fosters inclusion, creativity, and innovation. Their unique perspectives and 
experiences enhance collaboration and help develop more effective solutions. 
Moreover, their presence raises awareness across the team, increasing 
empathy and mutual understanding.

Diversity, Equal 
Opportunity, 
and 
Non-
Discrimination
 GRI3-3 | 405-1 | 405-2 | 406-1 
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The company is committed to fair and equitable pay for all employees, 
regardless of gender or other diversity characteristics. When measuring the 
gender pay gap, WIZ chemicals is very close to parity in both the base salary 
and the total remuneration paid to female and male employees.7

At administrative levels E and F, women earn, on average, higher salaries and 
total compensation than men. This positive outcome demonstrates that pay-
equity policies can deliver tangible benefits for female employees, promoting 
a more just and inclusive workplace.

Over the past two years, no incidents of discrimination have been reported.

TAB.22 Ratio of the basic salary and remuneration of women to men for each 
employee category – 2023/2024 
  

Women/Men
Basic salary Total remuneration

2023 2024 2023 2024

Management 87.7% 93.2% 83.4% 91.08%

Levels D-C-B 93.8% 97.3% 93.0% 92.2%

Levels E-F 108.5% 119.1% 103.7% 115.5%

7 Basic Salary: gross annual base salary, excluding Management by Objectives (MBO) bonuses, one-off 
payments, performance-based bonuses, and welfare benefits. Total Remuneration: gross annual total 
remuneration, inclusive of Management by Objectives (MBO) bonuses, one-off payments, performance-
based bonuses, and welfare benefits.

At WIZ chemicals, we recognize that product quality and safety depend 
on the careful selection of our suppliers and raw materials. We ensure that 
every supplier meets rigorous standards of quality and reliability, as we 
firmly believe that this is the only way to deliver excellent and safe products 
to our customers.

Beyond cost considerations, WIZ chemicals identifies its strategic suppliers 
and monitors their performance and ability to provide continuous, high-
quality services through industry references. Where necessary, we maintain 
the option to quickly replace any supplier with an equally qualified, pre-
approved alternative.

Our suppliers are also evaluated against environmental criteria. During 
the qualification process, having an ISO 14001–certified Environmental 
Management System is given preference. More than one quarter of our 
current suppliers hold this certification, and the proportion continues to 
grow—of the 21 new suppliers onboarded in 2023–2024, one third are ISO 
14001 certified.

Supplier 
Relationship 
Management
 GRI3-2 | 204-1 | 308 
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WIZ chemicals currently relies on a network of 140 suppliers for goods, 
materials, and services. The vast majority, equal to 98%, are based in Italy, 
accounting for 95.5% of our total procurement spend. We do not use any non-
EU suppliers.

Working exclusively with Italian and European suppliers offers numerous 
advantages: shorter delivery times, reduced risk of supply chain disruptions, 
more effective communication due to geographic and cultural proximity and 
stronger support for the local economy. It also ensures greater transparency 
and traceability of our supplies and guarantees compliance with high quality 
and regulatory standards, essential to maintaining the excellence of our 
products.

FIG.19 Number of Suppliers and Procurement Spend by Geographic Origin – 2023 

FIG.20 Number of Suppliers and Procurement Spend by Geographic Origin – 2024 
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WIZ chemicals has clearly identified all suppliers of goods and services 
that may affect customer satisfaction and, more broadly, the interests of 
other stakeholders (e.g., regulatory bodies). In this context, the company 
actively influences its suppliers’ environmental practices as part of its 
assessment of indirect environmental aspects.

With these key suppliers and, indeed, with all suppliers, relationships are 
based on clearly defined requirements, effective collaboration to mutually 
build expertise, and adherence to agreed payment terms.

As a result of this supplier engagement policy, there have been no significant 
disputes or issues, aside from dependencies on the procurement strategies 
of large international chemical groups. Consequently, costs associated 
with managing non-conforming supplies remain minimal.

Overall, the current supplier base, continuously monitored, can be 
considered satisfactory, given the verified availability of multiple suppliers 
for each critical product or service and their demonstrated financial 
stability.

WIZ chemicals places the highest importance on ensuring the health and 
safety of its customers through the entire lifecycle of its products. All product 
categories are evaluated for their potential impact on the health and safety 
of those who handle or use them.

In line with our commitment to responsibility, integrity, and reliability, WIZ 
chemicals not only provides the required documentation but also embraces 
a proactive safety approach, conducting thorough hazard assessments, 
communicating information clearly, ensuring full regulatory compliance, and 
offering continuous customer support. This integrated strategy is essential 
to protecting the health and safety of everyone who uses our chemical 
products.

For the Biotechnology Division (DIMI), management emphasizes its 
commitment to maintaining the HACCP Food Safety Management System 
certification to ensure the consistent supply of safe, quality-controlled 
processing aids.

The division obtained FSSC 22000 certification for its food safety 
management system following audits conducted in the second half of 2023. 
The certificate was issued on January 30, 2024. In 2024, the system was 
updated to comply with version 6 of the FSSC 22000 standard, ensuring the 
supply of safe processing aids intended for food production.

Customer 
Health 
and Safety
 GRI3-3 | 416-1 | 416-2 
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For the Additives Division (DAMP), the company implements several measures 
to ensure customer health and safety, including the provision of Safety Data 
Sheets (SDSs) and product labelling in compliance with applicable chemical 
management regulations (such as the REACH Regulation in Europe and 
similar regulations in non-EU countries).

WIZ chemicals carefully assesses the physicochemical, toxicological, and 
ecotoxicological properties of each substance or mixture produced in order 
to identify potential hazards to human health and the environment. Based on 
this assessment, the hazard classification of the products is determined, and 
a comprehensive and accurate SDS and corresponding label are prepared. 
These documents include: identification of the substances within the 
mixtures, hazard identification, composition/information on ingredients, 
first-aid measures, fire-fighting measures, accidental release measures, 
handling and storage, exposure control and personal protection, physical 
and chemical properties, stability and reactivity, toxicological and ecological 
information, disposal considerations, transport information, and any other 
relevant safety information.

SDSs are regularly updated to reflect new hazard data, changes in legislation, 
or new scientific findings.

In accordance with the REACH Regulation (and equivalent regulations in 
non-EU countries), the company uses only substances that have been duly 
registered by its suppliers with the European Chemicals Agency (ECHA), 
accompanied by detailed information regarding their hazards and intended 
uses. This ensures that safety information is effectively communicated 
throughout the supply chain, with Safety Data Sheets (SDSs) provided to 
customers.

WIZ chemicals delivers training to both employees and customers on the safe 
handling of chemical products and the interpretation of SDSs. The company 
also offers technical support to customers, assisting them in understanding 
how to safely use the products and properly interpret safety documentation. 
Legislative developments and emerging scientific information are constantly 
monitored to ensure continued compliance and product safety.

During the 2023–2024 period, no cases of non-compliance with product 
health and safety regulations were reported.



 WIZ chemicals  |  49

WIZ chemicals operates exclusively in the B2B (business-to-business) 
sector, with no direct involvement in B2C (business-to-consumer) markets. 
Our products are highly specialized and designed for industry professionals 
across various production sectors. Consequently, marketing efforts are 
focused and limited, playing a supportive rather than a driving role in the 
company’s overall growth.

However, both commercial and technical communication activities, as well 
as product labeling, are regarded as essential tools to provide customers 
with complete and accurate information about the impacts of our products 
and services, promoting their responsible use.

Technical literature—such as datasheets, safety data sheets (SDS), and 
product labels—represents our primary channel of communication with 
customers, and we are committed to ensuring it is clear, comprehensive, 
and compliant with applicable regulations. Company logos, differentiated by 
division, serve as the key identifying elements on our packaging.

Chemical products are labeled in accordance with Regulation (EC) No. 
1272/2008 (CLP) and subsequent amendments, featuring clearly visible 
hazard pictograms, hazard statements (including environmental hazards), 
and precautionary advice. Biotechnology products comply with labeling 
regulations for food industry applications, including allergen information 
and references to Halal or organic certifications.

Italian customers have been officially informed about the correct disposal 
of packaging, in compliance with the environmental labeling regulations 
applicable in Italy (Article 219, paragraph 5 of Legislative Decree 152/2006 
as amended by Legislative Decree 116/2020, and material identification 
codes according to Commission Decision 129/97/EC).

Our marketing communications are founded on transparency and  
scientifically verifiable data. We strive to communicate clearly and 
understandably, using simple and accessible language to explain the 
impacts of our products and services, avoiding overly technical jargon. We 
take a proactive approach—not only responding to customer inquiries but 
also actively providing information on our products’ impacts through various 
channels, including our website, brochures, social media, and events.

Transparency is further demonstrated through the publication of this 
comprehensive sustainability report, which discloses our environmental, 
social, and economic performance. Stakeholder engagement helps us gather 
feedback and continuously improve our sustainability efforts.

Throughout WIZ chemicals’ history, no non-compliances related to marketing 
and labeling have been identified.

Marketing 
and Labeling
 GRI3-3 | 417-1 | 417-2 | 417-3 



50   | Sustainability report 2023-2024

Local 
Community
 GRI3-2 | 413-1 | 413-2 

WIZ chemicals has strong roots in the local community where it was 
founded and has grown over the years. Every year, we actively support and 
engage in a variety of initiatives aimed at strengthening our connection 
with the community and creating shared value. The company participates in 
numerous social and cultural projects, either through financial contributions 
or direct involvement in funding and organizing events. Whenever possible, 
these initiatives are planned as long-term commitments rather than one-
time efforts.

A Stradivari for 
the People – Sounds 
in the Factories

On the evening of Saturday, June 22, 2024, WIZ chemicals hosted a 
prestigious Gala Concert at its headquarters. The event, conducted by 
Mauro Ivano Benaglia, featured performances by the Symphony Orchestra 
of the Accademia Concertante d’Archi of Milan and the Schola Cantorum Ars 
Nova of Cerro Maggiore. The program included works by Gioachino Rossini 
and Wolfgang Amadeus Mozart, opera choruses by Giuseppe Verdi, and 
Tchaikovsky’s Violin Concerto No. 35. The concert was further enriched by the 
extraordinary participation of Maestro Lorenzo Meraviglia, who performed on 
the valuable 1730 Omobono Stradivari violin.

Open to the public, 500 people attending, the event was sponsored by the 
Ticino Olona Community Foundation (FCTO) as part of the “Community Days 
FCTO” initiative.

Giro d’Italia 
Handbike

LaVitaWIZ was a co-sponsor of the 2024 Giro d’Italia Handbike.
The Giro d’Italia Handbike is a cycling competition dedicated to athletes 
with disabilities who use handbikes—specialized hand-powered bicycles. 
This sporting event takes place over multiple stages across Italy and aims 
to promote inclusion and raise awareness of Paralympic sports. Athletes 
compete in road races that challenge their endurance and skills. WIZ 
chemicals’ role as co-sponsor highlights the company’s commitment to 
supporting sports initiatives that foster inclusion and community well-being.

Sponsorships of 
Sports and Cultural 
Associations

Among the multi-year initiatives, the following sponsorships of sports 
associations stand out (listed in descending order of commitmen, 2022-
2024 period):
	• ASD Basket Legnano 91 (Men’s Serie C), with involvement also in the 

association’s governing bodies 
	• ASD LEGNANO BASKET KNIGHTS (Men’s Serie B)
	• IGOR AGIL VOLLEY SSDrl (Women’s Serie A)
	• PROPATRIA BASKET (Women’s Serie B) 
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Regarding sponsorships for cultural organizations and events, the following 
deserve special mention:

	• ANNUAL WOMEN’S MUSIC FESTIVAL “DONNE IN.CANTO”: A music 
festival promoted by a coordination of seventeen municipalities in 
the Alto Milanese area. In addition to being a corporate sponsor, WIZ 
hosts the final meeting of the mayors and councilors of the involved 
municipalities. (Years 2022-2023-2024)

	• LICEALI SEMPRE ASSOCIATION (under commission and sponsorship 
of the Municipality of Legnano): Organizer of cultural activities for the 
800th anniversary of the composition of the Cantico delle Creature by 
Saint Francis of Assisi. WIZ sponsored the main hall dedicated to the 
Beauty of Creation (year 2022). Previously, a similar initiative was held 
for the 700th anniversary of Dante Alighieri’s death.

	• MAURIZIO GAREGNANI ONLUS ASSOCIATION: This organization 
supports, among other activities, the care and educational initiatives 
of a children’s community in Haiti (Tirivyè Mission in Haiti) (years 2022-
2023-2024).

	• SAN PATRIGNANO COMMUNITY: Contribution to the activities of the 
drug rehabilitation community (years 2022-2023-2024). 

TAB.23 Total investment in social and cultural initiatives – 2022/2024 
  

2022 2023 2024

104,909 € 120,517 € 132,000 €

Supporting cultural initiatives and events, as well as local sports associations, 
represents a way for the company to give back to the community a share of 
the value it creates. These activities not only enrich the cultural and social life 
of the local population but also foster a sense of belonging and cohesion—
essential elements for collective well-being. Furthermore, supporting 
such initiatives helps enhance the company’s image, building a positive 
connection with the local area and demonstrating a concrete commitment 
to corporate social responsibility.

The area where WIZ chemicals operates is classified as an “industrial zone,” 
ensuring that company activities do not interfere with residential areas or 
cause significant disturbances to residents. This minimizes any negative 
impact on the surrounding environment and confirms the company’s 
dedication to maintaining a harmonious and respectful relationship with 
the local territory. No issues have ever arisen with the local community, 
demonstrating that WIZ chemicals’ operations have minimal impact on both 
the environment and the people living nearby. 
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GRI Standard Disclosure Location

GRI 2: 
General Disclosures 
2021

2-1 Organizational details Who we are
Contacts

2-2 Entities included in the organization’s sustainability 
reporting Methodological note

2-3 Reporting period, frequency, and contact point Methodological note
Contacts

2-4 Restatements of information Not applicable because it is the first 
reporting document

2-5 External assurance
The organization has not adopted 
a policy or practice for seeking 
external assurance

2-6 Activities, value chain, and other business relationships About us
The market

2-7 Workers Employment

2-8 Non-Employee Workers Employment

2-9 Governance structure and composition Governance 

2-11 Chair of the highest governance body Governance 

2-13 Delegation of responsibility for managing impacts Governance 

2-14 Role of the highest governance body in sustainability 
reporting Methodological note

2-22 Statement on sustainable development strategy Stakeholder letter

2-29 Approach to stakeholder engagement Materiality assessment

2-30 Collective bargaining agreements Employment

Statement 
of Use

WIZ chemicals s.r.l. has reported the information referenced in this 
GRI Content Index for the periods from January 1, 2023, to December 
31, 2023, and from January 1, 2024, to December 31, 2024, with 
reference to the GRI Standards.

Principles 
Applied GRI 1: Foundation 2021

GRI
Content Index
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GRI Standard Disclosure Location

GRI 3: 
Material Topics 2021

3-1 Process to determine material topics Materiality assessment

3-2 List of material topics Materiality assessment

GRI 204: 
Procurement Practices 
2016

3-3 Management of material topics Supplier Relationship Management

204-1 Proportion of spending on local suppliers Supplier Relationship Management

GRI 301: 
Materials 2016

3-3 Management of material topics Resource consumption management 

301-1 Materials used by weight or volume Material use

301-2 Recycled input materials used Material use

GRI 302: 
Energy 2016

3-3 Management of material topics Energy consumption

302-1 Energy consumption within the organization Energy consumption

302-3 Energy intensity Energy consumption | KPI

302-4 Reduction of energy consumption Energy consumption

GRI 303: 
Water and Effluents 2018

3-3 Management of material topics Water resource management

303-1 Interactions with water as a shared resource Water resource management

303-2 Management of water discharge-related impacts Water discharge

303-3 Water withdrawal Water consuption

303-4 Water discharge Water discharge

GRI 304: 
Biodiversity 2016

3-3 Management of material topics Biodiversity

304-1 Operational sites owned, leased, managed in, or 
adjacent to protected areas and areas of high biodiversity 
value outside protected areas

Biodiversity

GRI 305: 
Emissions 2016

3-3 Management of material topics Emissions management

305-1 Direct GHG emissions (Scope 1) Direct GHG emissions – SCOPE 1 

305-2 Energy indirect GHG emissions (Scope 2) Direct GHG emissions – SCOPE 2

305-4 GHG emissions intensity Emissions | kpi

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other 
significant air emissions Significant emissions

GRI 306: 
Waste 2020

3-3 Management of material topics Waste management

306-1 Waste generation and significant waste-related impacts Waste generated

306-2 Management of significant waste-related impacts Waste generated

306-3 Waste generated Waste generated

306-4 Waste diverted from disposal Waste destination

3-3 Management of material topics Waste destination

GRI 401: 
Employment 2016

3-3 Management of material topics Employment

401-1 New employee hires and employee turnover Employment

401-2 Benefits provided to full-time employees that are not 
provided to temporary or part-time employees Employment

401-3 Parental leave Employment
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GRI Standard Disclosure Location

GRI 403: 
Occupational Health 
and Safety 2018

3-3 Management of material topics Occupational Health and Safety

403-1 Occupational health and safety management system Occupational Health and Safety

403-2 Hazard identification, risk assessment, and incident 
investigation Occupational Health and Safety

403-3 Occupational health services Occupational Health and Safety

403-4 Worker participation, consultation, and communication 
on occupational health and safety Occupational Health and Safety

403-5 Worker training on occupational health and safety Occupational Health and Safety

403-6 Promotion of worker health Occupational Health and Safety

403-7 Prevention and mitigation of occupational health 
and safety impacts directly linked by business relationships Occupational Health and Safety

403-8 Workers covered by an occupational health and safety 
management system Occupational Health and Safety

403-9 Work-related injuries Occupational Health and Safety

403-10 Work-related ill health Occupational Health and Safety

GRI 404: 
Training and Education 
2016

3-3 Management of material topics Training and education

404-1 Average hours of training per year per employee Training and education

404-2 Programs for upgrading employee skills and transition 
assistance programs Training and education

404-3 Percentage of employees receiving regular performance 
and career development reviews Training and education

GRI 405: 
Diversity and Equal 
Opportunity 2016

3-3 Management of material topics Diversity, Equal Opportunity, 
and Non-Discrimination 

405-1 Diversity of governance bodies and employees Diversity, Equal Opportunity, 
and Non-Discrimination 

405-2 Ratio of basic salary and remuneration of women to 
men

Diversity, Equal Opportunity, 
and Non-Discrimination

GRI 406: 
Non-discrimination 2016

3-3 Management of material topics Diversity, Equal Opportunity, 
and Non-Discrimination 

406-1 Incidents of discrimination and corrective actions taken Diversity, Equal Opportunity, 
and Non-Discrimination 

GRI 413:
Local Communities 2016

3-3 Management of material topics Local community

413-1 Operations with local community engagement, impact 
assessments, and development programs Local community

413-2 Operations with significant actual and potential 
negative impacts on local communities Local community

GRI 416: 
Customer Health 
and Safety 2016

3-3 Management of material topics Customer Health and Safety

416-1 Assessment of the health and safety impacts of product 
and service categories Customer Health and Safety

416-2 Incidents of non-compliance concerning the health 
and safety impacts of products and services Customer Health and Safety

GRI 417: 
Marketing and Labeling 
2016

3-3 Management of material topics Marketing and Labeling

417-1 Requirements for product and service information 
and labeling Marketing and Labeling

417-2 Incidents of non-compliance concerning product 
and service information and labeling Marketing and Labeling

417-3 Incidents of non-compliance concerning marketing 
communications Marketing and Labeling
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Contacts

WIZ chemicals srl
Address:
Via Campo di sotto, 15
20036 Dairago (MI) Italy
Phone:
+39 0331433437
wiz@wiz.it
www.wiz.it 
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